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Practice Areas

Unfair Competition and Trade Secrets
Litigation and Trials
Investigations
Whistleblowing, Compliance and Investigations
Discrimination and Harassment

Overblik

Colton Long is an experienced litigator and trusted business advisor who helps companies anticipate, prevent, and resolve
complex disputes arising from the employer–employee relationship. Colton’s litigation practice sits at the intersection of
business competition and employment law, with a national practice leading in-court and arbitration matters involving trade
secret protection, business-to-business and executive-to-business restrictive covenants, and business torts. In his counseling
practice, Colton operates as a trusted advisor for his clients, drawing on his broad exposure to nationwide personnel challenges
to craft practical, tailored guidance that balances legal risk with operational realities. Colton works hand-in-hand with clients to
understand their business model, workforce dynamics (domestic and international), and risk profile, and then designs practical
guardrails to enhance business-personnel relationships and enable growth. Colton’s first priority is building positive working
relationships with clients, instilling trust, and working proactively to take complex legal issues head on. 

Core Focus Areas

Competition litigation focused on human capital matters, such as mass data theft, “acquihire” activities, fiduciary duty
violations, fraud, and related business torts
Whistleblower investigations, counseling, and litigation
Executive compensation, agreements, and negotiations
Workforce restructuring and transactions
AI in the workforce and its implementation in the practice of law
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Representative Experience 

Secured favorable emergency equitable relief, verdicts, awards, orders, and judgments nationwide in matters involving
trade secret misappropriation, executive-level post-employment restrictive covenant violations, misrepresentation, and
duty of loyalty violations
Regularly advise on and craft executive-level employment, data/trade secret protection, and post-relationship
restriction agreements compliant with the maze of state, federal, and local laws applicable to national and international
businesses
Lead C-level and board-commissioned investigations into executive whistleblower allegations
Perform human capital-based due diligence on investment and acquisition matters to reduce investor risk, enhance
target value, and promote post-close integration

Professional and Community Affiliations

Member, Chicago Bar Association
Member, Illinois State Bar Association
Member, Minnesota State Bar Association
Member, Chicago Chorale
Board Member (Jr.), Chicago Volunteer Legal Services

Anerkendelse

Named, Ones to Watch, The Best Lawyers in America®, 2021-2026
Named, Rising Star, Illinois, Super Lawyers, 2018-2022
Named, Rising Star, Minnesota, Super Lawyers, 2016

Uddannelse

J.D., University of Iowa College of Law, 2012, With Distinction

B.A., Luther College, 2009, cum laude

Møderet

Illinois
Minnesota

Domstole

U.S. Court of Appeals, 6th Circuit
U.S. Court of Appeals, 7th Circuit
U.S. Court of Appeals, 8th Circuit
U.S. District Court, Central District of Illinois
U.S. District Court, Northern District of Illinois
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U.S. District Court, District of Minnesota
U.S. District Court, Eastern District of Wisconsin
U.S. District Court, Northern District of Indiana
U.S. District Court, Southern District of Indiana

Publications & Press

Housing Trends; Littler’s Colton Long on Litigation; Payrolls and Policy
The Crisman Commentary - Daily Mortgage News (podcast)

June 8, 2026

Trade Secret Protection Lessons From the Conviction of Former Google Employee
Cybersecurity Law Report

February 24, 2026

2024’s Top Stories in Unfair Competition and Trade Secrets Law
Littler ASAP

January 10, 2025

Employee Choice: Forfeiture-for-Competition, the Seventh Circuit’s Questions, and Delaware’s Answer
Littler ASAP

December 20, 2024

FTC Issues Final Rule Effectively Banning Workplace Non-Compete Agreements
Littler ASAP

April 23, 2024

6 Things Cos. Should Do Following FTC Noncompete Proposal
Law360

January 12, 2023

FTC Proposes Rule Banning Non-Competes
Littler ASAP

January 5, 2023

Littler Rings in New Year with the Elevation of 28 Attorneys to Shareholder
Press Release

January 4, 2023

A Veritable Blizzard of Litigator of the Week Runners-Up and Shout Outs
The American Lawyer

December 23, 2022
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Best Lawyers in America© 2022 Edition Honors More Than 240 Littler Lawyers
Press Release

August 19, 2021

The Trend Continues: Illinois Imposes Additional Prerequisites and Restrictions on Employers’ Use of
Restrictive Covenants
Littler ASAP

August 18, 2021

Nine Steps Cannabis Companies Can Take to Protect Trade Secrets
Bloomberg Law

December 15, 2020

Comparing The Presidential Candidates' Labor Policies: Part 1
Law360

March 2, 2020

The Delicate Nuances In New State Noncompete Laws
Law360

December 20, 2019

Paid Family Leave In 2019: A Multinational Employer's Guide
Law360

July 29, 2019

Events & Speaking Engagements

Restrictive Covenants and Trade Secrets: What's in Store for 2024?
January 25, 2024

Sharp Curve Ahead… Again! An Employer’s "2nd Edition" Roadmap to Continued Legislative Developments
in Illinois
May 5, 2021
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